
Payable-on-death (POD) accounts can provide a quick, 
simple and inexpensive way to transfer assets outside of 

probate. They can be used for bank or credit union accounts, 
certificates of deposit and even brokerage accounts.

Setting up such an account is as easy as providing the 
financial institution with a signed POD beneficiary 
designation form. Upon your death, your beneficiaries 
just need to present identification to the bank, provide 
the bank with a certified copy of a death certificate, 
and the money or securities will be theirs.

POTENTIAL PITFALLS
Be aware, however, that POD accounts can backfire 
unless they’ve been coordinated carefully with your estate 
plan. You want to prevent conflict with your will and 
other estate planning documents. For example, suppose 
Jack divides his assets equally among his three children in 
his will. He also sets up a POD account leaving $50,000 
to his oldest child. That creates a conflict that may  
have to be resolved in court, delaying distribution of  
the estate and adding substantial legal fees.  

Another potential problem 
with POD accounts is  
that, if you use them for 
most of your assets, the 
remaining assets may be 
insufficient to pay debts, 
taxes or other expenses. 
Your executor would  
then have to initiate a  

proceeding to bring assets back into the estate.

One way to use a POD account is to hold a modest 
amount of funds to pay funeral expenses, bills and other 
pressing cash needs while your estate is being administered.  
Utilizing these accounts for more substantial assets may 
lead to intrafamily disputes or costly litigation.

TURN TO US
If your estate plan includes POD accounts, be sure to 
review the rest of your plan carefully to avoid potential 
conflicts. We can help you coordinate the use of POD 
accounts with your estate plan. n
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Generally, the IRS has three years to audit a tax 
return, from the later of the due date of the return, 

or the date you file. You can also file an amended return 
within this time frame if you overlooked something. 
Here’s what you need to know about keeping financial 
records involved in your tax returns.

FEDERAL TAX RECORDS
Despite the three-year guideline, many tax advisors 
recommend retaining copies of your finished tax returns 
indefinitely to prove that you filed. Even if you don’t 
keep returns indefinitely, at least keep them for six years 
after the returns are due or filed, whichever is later. It’s 
a good idea to keep the records that support items on 
your individual tax return until the three-year statute of 
limitations runs out. Supporting records include canceled 
checks, charitable contributions receipts, mortgage  
interest payments and retirement plan contributions. 
These documents may also support an amended tax 
return if you find you overlooked something.  

So which records 
can you throw away 
today? Based on 
the three-year rule, 
generally you’ll soon 
be able to throw out 
most records associ-
ated with your 2020 
return if you filed by 

the 2020 due date (which was extended to May due 
to the pandemic). Extended 2020 returns could still be 
vulnerable to audit until October of 2024. 

Also, some tax issues are still subject to scrutiny after 
the three years. If the IRS suspects that income has 
been understated by 25% or more, the statute of  
limitations for audit rises to six years. If no return was 
filed or if fraud is suspected, there’s no limit of time for 
the IRS to launch an inquiry. 

Certain records that support figures that may affect 
multiple years, such as carryovers of charitable deductions, 
should be saved until the deductions no longer have effect. 
Also, don’t toss out records that support deductions for 
bad debts or worthless securities that could result in refund 
claims, because you have up to seven years to claim them. 

STATE TAX RECORDS
The previous guidelines are geared toward complying 
with federal tax obligations. We can instruct you  
regarding your state’s statute of limitations.  

Plus, states generally have the right to resolve their 
own issues related to federal tax returns that have been 
audited. So, hold on to records related to an IRS audit 
for a year after it’s completed.  

REAL ESTATE RECORDS
Retain real estate records for as long as you own  
a property, plus three years after you dispose of it  
and report the transaction on your tax return. 
Throughout ownership, keep records of the purchase, 
home improvements, relevant insurance claims and 
refinancing documents. 

These documents help prove your adjusted basis in the 
home, which is needed to figure any taxable gain at 

TAX RECORDS: WHAT CAN  
YOU TOSS AND WHAT SHOULD YOU KEEP?

Tax & Business Alert
APRIL 2024

PAYABLE-ON-DEATH ACCOUNTS:  
BENEFICIAL TOOLS IF USED CORRECTLY

SEIKEL & COMPANY, INC.
www.seikel.com

686 W. MARKET STREET   AKRON, OHIO  44303   (330) 668-1040   (330) 761-1040   FAX (330) 535-7253

SEIKEL & COMPANY, INC.
686 W. MARKET STREET
AKRON, OHIO  44303



IS YOUR BUSINESS CLOSING?  
HERE ARE YOUR FINAL TAX RESPONSIBILITIES

2 3

Businesses shut down for many reasons. Here are 
just a few:

n An owner’s retirement,
n A lease expiration,
n Staffing shortages,
n Partner conflicts, and
n IIncreased supply costs.

If you’ve decided to close your business, you might need 
assistance with some steps in the process, including han-
dling various tax obligations. For example, a final income 
tax return and related forms must be filed for the year of 
closing. The correct return to file depends on the type of 
business. Here’s a rundown of the requirements.  

Sole proprietorships. You must file the usual 
Schedule C, “Profit or Loss from Business,” with your 
individual return for the year of closing. You may also 
need to report self-employment tax. 

Partnerships. A partnership must file Form 1065, “U.S. 
Return of Partnership Income,” for the year of closing and 
report capital gains and losses on Schedule D. Indicate that 
this is the final return and do the same on Schedules K-1, 
“Partner’s Share of Income, Deductions, Credits, etc.”

All corporations. Form 966, “Corporate Dissolution 
or Liquidation,” must be filed if you adopt a resolution or 
plan to dissolve a corporation or liquidate any of its stock.

C corporations. File Form 1120, “U.S. Corporate 
Income Tax Return,” for the year of closing. Report 
capital gains and losses on Schedule D. Indicate this is 
the final return.

S corporations. File Form 1120-S, “U.S. Income Tax 
Return for an S Corporation” for the year of closing. 
Report capital gains and losses on Schedule D. The “final 
return” box must be checked on Schedule K-1.

All businesses. If you sell your business, other forms 
may need to be filed to report the sales.

WORKER-RELATED DUTIES
Businesses with employees must pay the final wages and 
compensation owed, make final federal tax deposits and 
report employment taxes. Failure to withhold or deposit 
all employment taxes due can result in severe penalties. 

Generally, payments of $600 or more to contractors 
during the calendar year of closure must be reported on 
Form 1099-NEC, “Nonemployee Compensation.”

MORE TAX ISSUES TO CONSIDER
The list of tax issues related to closing a business is long and 
often complex, but we’re available to guide you through 
the steps. For example, a business that has an employee 
retirement plan will need to terminate the plan and distrib-
ute the benefits to participants. Flexible Spending Accounts 
and Health Savings Accounts must also be terminated. 

There may be debt cancellation issues to wrestle with. 
Other possibilities include dealing with net operating 
losses, passive activity losses, depreciation recapture and 
possible bankruptcy issues.  

You need to be aware of how long to retain business 
records. And finally, you may need to know how to 
navigate payment options if your business is unable  
to pay the remaining taxes owed.

WE CAN HELP
Closing a business typically brings up a lot of  
questions. Contact us for the answers. n

the time of sale. They can also support rental property 
or home office deductions.

INVESTMENT ACCOUNT STATEMENTS
To accurately report taxable events involving stocks and 
bonds, you must maintain detailed records of purchases 
and sales. Records should include dates, quantities, 
prices, dividend reinvestment and related expenses. Keep 
these records for as long as you own the investments — 
plus additional time until the statute of limitations for 
the relevant tax returns expires.

The IRS requires you to keep copies of Forms 8606, 5498 
and 1099-R until all the money is withdrawn from your 
IRAs. It’s even more important to retain records of all trans-
actions relating to Roth IRAs, in case you’re ever questioned.

PURGE WITH CAUTION
Old tax records take up space and could lead to stolen 
identities if not properly disposed of. But purging too soon 
may leave you without a defense if the IRS has questions. 
When in doubt, hang on to records a little longer than 
you think is necessary. Contact us with questions. n

4 WAYS CORPORATE BUSINESS OWNERS CAN  
HELP ENSURE COMPENSATION IS “REASONABLE”

If you own a C corporation, you know there’s a tax 
advantage to taking money out as compensation rather 

than as dividends. The reason: A corporation can deduct 
the salaries and bonuses that it pays executives, but it can’t 
deduct dividend payments. Therefore, if funds are paid as 
dividends, they’re taxed twice, once to the corporation and 
once to the recipient. Money paid out as compensation is 
taxed once — to the recipient employee.

However, the amount of money you can take out  
of the corporation this way is limited. Under tax  
law, only compensation deemed to be reasonable  
can be deducted. Any unreasonable portion isn’t 
deductible, and may be taxed as if it were a dividend 
paid to a shareholder. Keep in mind that the IRS is 
generally very interested in unreasonable compensation 
payments made to someone “related” to a corporation,  
such as a shareholder-employee or a member of a 
shareholder’s family.  

STEPS TO HELP PROTECT YOURSELF
There’s no simple way to determine what’s reasonable. 
If the IRS audits your tax return, it will examine  
the amount that companies in similar industries  
would pay for comparable services under comparable  
circumstances. Factors considered include the 
employee’s duties and the amount of time spent on 
those duties, as well as the employee’s skills, expertise 
and compensation history. Other factors that may be 
reviewed are the complexities of the business and its 
gross and net income.

There are steps you can take to make it more likely 
that the compensation you earn will be considered 
“reasonable,” and therefore deductible by your  
corporation. For example, you can:

1. Keep compensation in line with what similar businesses 
are paying their executives (and keep whatever evidence 
you find about what others are paying). 

2. Contemporaneously document the reasons for 
compensation paid in the minutes of your corporation’s 
board of directors. For example, if compensation is being 
increased in the current year to make up for earlier years 
when it was low, be sure the minutes reflect this. Cite 
any executive compensation or industry studies that 
back up your compensation amounts. 

3. Avoid paying compensation in direct proportion  
to the stock owned by the corporation’s shareholders. 
This can look like a disguised dividend and will  
probably be treated as such by IRS.

4. Pay at least some dividends if the business is profitable. 
This avoids giving the impression that the corporation is 
trying to pay out all of its profits as compensation.

The challenges are many, but you can avoid some 
problems by planning ahead. Contact us if you have 
questions or concerns about your situation. n

TAX CALENDAR

April 15
Individuals must file (or extend) their 2023 personal returns 
and pay any tax due.

n		Individuals, trusts and calendar-year corporations must 
pay first-quarter estimated taxes.

n		Individuals must file a 2023 gift tax return or file for an 
extension and pay any gift tax due.

n		Calendar-year trusts and estates must file 2023 returns  
or file for an extension.

n		Calendar-year corporations must file a 2023 income tax 
return or file for an extension and pay any tax due.

n		Individuals must file FinCEN Form 114 (“Report of  
Foreign Bank and Financial Accounts”), if required,  
but an automatic extension to October 15 applies.

n		Individuals must make contributions to IRAs for 2023. 
SEP and profit-sharing plan contributions are also due if 
the return isn’t being extended.

April 30
Employers must file Form 941 for the first quarter (May 10 if 
all taxes are deposited in full and on time). Also, employers 
must deposit FUTA taxes owed through March if the liability 
is more than $500.

May 15
Calendar-year exempt organizations must file (or extend) 
their 2023 Forms 990, 990-EZ or 990-PF returns.

June 17
Individuals, calendar-year corporations, estates and trusts 
must pay second-quarter 2024 estimated taxes.


